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Depression Anxiety Stress Scale (DASS-21)
Patient Health Questionnaire-2 (PHQ-2)
Generalized Anxiety Disorder 2-item (GAD-2)
Case-finding and Help Assessment Tool (CHAT)
Hopkins Symptom Checklist (HSCL-10)

Kessler Scale (K6)
Short Warwick-Edinburgh Mental Wellbeing Scale (SWEMWBS)
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e The Swedish Demand-Control-Support Questionnaire (DCSQ)
e Marshall Supervision Subscale of the Job Role Quality Questionnaire
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ZKEEINAEAERA:
e McMaster Family Assessment Device (FAD)
e Lubben Social Network Scale (LSNS-6)
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e Stigma and Acceptance Scale (SAS)
Internalized Stigma of Mental Illness Scale (ISMI

Bogardus Social Distance Scale (BSDS)
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